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Introduction
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Soccer differs from traditionally popular American sports. In American football and basketball, for
example, the coach plays a direct role in the plays and decisions the players make on the field. In
soccer however, the player is themain “actor,” or decisionmaker. This means soccer players must
constantly pay attention to what is happening in the game, make sense of it, and then decide how
to best help their team. This mental process, simplified into “perceive - decide - act”, can occur once
every two seconds. That’s over 2,700 perceptions, decisions, and actions per 90minute game!

In addition, wemust realize that the “act” in the process occurs most oftenwithout the ball.
Coaches, therefore, must consider the “perceive - decide - act” process itself as a fundamental skill
of the game like we dowith passing or dribbling. At the same time, those actionsmadewith the
ball must be of maximum impact for the team to succeed. In summary, players must learn to
perceive and decide on their own, while being highly competent with the ball at their feet.

As coaches whomust design practices, the question becomes, where dowe start ? Many coaches
choose drills to first teach techniques like passing and dribbling—thinking that players need to
learn this before they can play a game. Prioritizing technique is unnecessary however, whenwe
consider how kids learn these skills around the world. Children grow up playing in the streets,
neighborhoods, and parks without adults putting them through drills. They learn the technical
skills of soccer on their own through the experience of play and bywatching friends and older
peers perform the skills.

Now, we knowmost kids do not play outside asmuch as they did in the past. Coaches can
counteract this by incorporatingmore games in their practices to replace the time lost. Players
then develop the decision-making skills along with the techniques needed to succeed. They also
havemore fun playing games than doing drills which increases their motivation to play. In fact, this
may be ourmain role as soccer coaches, to make certain our players have fun, which increases their
motivation to play, learn, and improve. Fortunately, this task for a coach is easier to accomplish
thanwe think.

The soccer coach’s tasks begin with choosing the right games or activities for practice. Then he or
she should observe and adapt the activity tomake sure players have a challenge that provides a bit
of struggle but eventually results in success. Only thenwill our coaching points to teach or
reinforce actions be of maximum effect. But everything starts with selecting the right practice
activities that help players get better. Fortunately, we have access to an exceptional and free
resource to guide coaches in doing just that - theMojo app.



Accessing Mojo
Take a picture of the QR code.

Once downloaded, you will see
the screen to the left.

Tap the "X" at the top right to
access the free version of the
app.

Next, create your team!

Here you can select:
 - Age Range
 - Number of players
 - Space Available

These items will filter activites
and sessions to meet your
needs

Have fun coaching!  And remember, game-based activities provide
players fun, decision making opportunities, and repetition to build
technical skills!









TEAM GOALS

TEAM BEHAVIORS

With the team, choose no more than 3 goals for the season.  Try to make them specific, measurable and
attainable.
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With the team agree on several team behaviors (things we all do).  Aim to make them behaviors that will help the
team accomplish their goals and are things within their control (EX: showing up on time - kids do not control that)
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Competition Safeguarding

What is Competition Safeguarding?
● Techniques and tools used to adjust an inappropriate matchup in a game.

Why should Competition Safeguarding be used?
● The dominating team can lack intensity and competitiveness, lose discipline, and

disengage from the game.
● The losing team can get frustrated, lack intensity and competitiveness, lose discipline,

and disengage from the game.
● Unbalanced competition impedes development, is not fun and leads to players quitting

the game!

When should it be used?
● When one team is leading by 4 goals, consider using the Competition Safeguarding Steps.

If a team is leading by 6 ormore goals, the Competition Safeguarding Stepsmust be used.

What are some sample Safeguarding Steps?
● Move the buildout line back tomidfield or appropriate location.

● Add a buildout line for 9v9 game.

● Add a player to the team that is behind (instead of taking a player off from the team in the

lead - we do not want to take away playing time).

● Move players around so themore dominant players get opportunities in positions outside

of the spine (central positions) of the team.

● Encourage or challenge the winning teamwith a specific task or challenge--not a

restriction. (Ex: Pass back to the goalkeeper when youwin the ball or try to score off of a

cross).

Who should utilize these tools & techniques?
Coaches and referees are the only people taskedwith implementing these techniques.

How should they be implemented?
Coaches should connect with each other prior to the game’s start and agree to utilize

Competition Safeguarding in the event the score gets out of hand. They should include the

referee in this conversation and remind the parents that these things may occur in an effort to

create a better development environment for the kids.





HALF TIME SCORE - US:                       Opponent:
Half Time Template

Lineup Substitutions
Player In Position/Player Out Time

Observations:

FINAL SCORE - US:                         OPPONENT:
Post Game Template

Welfare check (How is everyone doing)
How did we do at (Insert Goal #1)
How did we do at (Insert Goal #2)
What can we do to be better at (Insert Goal #1) in the 2nd half?
What can we do to be better at (Insert Goal #2) in the 2nd half?
Okay, lets' see if we can win the 2nd half by...
Here is the lineup to start...

Welfare check (how is everyone doing?)
Appreciation of effort
Review of performance
Weekly schedule


